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EMU names Jack Kay as new provost and executive vice president
Eastern Michigan University has named Jack Kay as its new provost and executive vice
president, pending approval by the Board of Regents.
"We had a great pool of candidates and outstanding finalists," said Susan Martin,
president of EMU. "Dr. Kay will bring an intellectual focus with a strong administrative
track record of igniting enrollment, internationalization, interdisciplinary work and
guidance for new program development and program evaluation. I know he will work
tirelessly to enhance our academic reputation and strong commitment to community
engagement."
"I feel this is an institution of opportunity. It has a great faculty and is
destined for a critical role in revitalizing Michigan's economy over the
next few years," said Kay. "I worked closely with President Martin
when she was at the University of Michigan-Dearborn. We share a
commitment to academic quality, diversity, and accessible and
affordable education for Michigan's citizens, which is critical to the
future of Michigan."
Kay, of Grand Blanc, said he understood Eastern places a strong
emphasis on teaching and that teaching is rewarded. At the same time,
he said he sees a "total linkage" between research and teaching. He
also points to strong parallels between the university and surrounding
community, specifically in terms of community engagement and
Kay
Eastern Michigan playing a strong role in the economy of Southeastern
Michigan.
More on this story...
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Eastern Michigan University has named Jack Kay as its new provost and
executive vice president, pending approval by the Board of Regents.
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By Ward Mullens
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"We had a great pool of candidates and outstanding finalists," said Susan
Martin, president of EMU. "Dr. Kay will bring an intellectual focus with a
strong administrative track record of igniting enrollment,
internationalization, interdisciplinary work and guidance for new program
development and program evaluation. I know he will work tirelessly to
enhance our academic reputation and strong commitment to community
engagement."
"I feel this is an institution of opportunity. It has a great
faculty and is destined for a critical role in revitalizing
Michigan's economy over the next few years," said Kay.
"I worked closely with President Martin when she was at
the University of Michigan-Dearborn. We share a
commitment to academic quality, diversity, and
accessible and affordable education for Michigan's
citizens which is critical to the future of Michigan."
Kay, of Grand Blanc, said he understood Eastern places a
strong emphasis on teaching and that teaching is
rewarded. At the same time, he said he sees a "total
linkage" between research and teaching. He also points Kay
to strong parallels between the university and
surrounding community, specifically in terms of
community engagement and Eastern Michigan playing a strong role in the
economy of southeastern Michigan.
"We live in an age of tremendous change and uncertainty. Universities like
Eastern Michigan University that partner with the community will assure a
pool of talent and ideas that will enable our region to thrive," Kay said.
From September 2005 to February 2007, Kay served as provost and vice
chancellor for academic affairs at the University of Michigan-Flint. He
served as interim chancellor at U-M Flint from January 2007 to August
2008, and then returning as provost. He also served as acting vice
chancellor for Institutional Advancement from October 2008 to the present.
He is a professor of communication at the University of Michigan-Flint. His
expertise and scholarship are in the areas of rhetoric, political
communication and hate crimes.
Accomplishments at the University of Michigan-Flint include substantial
undergraduate and graduate enrollment growth, general education reform,
establishment of Genesee Early College High School, implementation of
academic program review, campus internationalization and successful
completion of a capital campaign.
Kay, 58, was a professor of communication at Wayne State University from
1990-2005 and an associate professor of speech communication at the
University of Nebraska-Lincoln from 1985-1990.
Kay received his Ph.D. in communication from Wayne State University in
1979. He received his master's degree from Southern Illinois University
Carbondale in 1975 and an undergraduate degree from Wayne State in
speech and political science in 1974.
He is married to Ruth Kay and has one daughter.
He will be paid a base salary of $252,000 and a one-time signing bonus of

$20,000. He assumes his duties Aug. 1, 2009.
Associate Provost Robert Neely has been appointed to serve as interim
provost through July 31, 2009.
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For most of his career, Don Riviera was a tool-and-dye maker. When the fourth
company he worked for went out of business, he enrolled in Eastern Michigan
University' technology management program.
June 9, 2009 issue
Investments in
education, retraining
key to automotive
recovery in Michigan

By Ron Pode I I

He received his bachelor's degree from EMU in December 2008 and now operates
Riviera Industries, his own tool-making and machining company that employs seven
in Gibralter.
"Training continues. It never stops," Riviera said. "We are an automotive town. We'll
remain an automotive town. When the UAW is working, we are working."
It will be retraining
stories like these that
will have to multiply
rapidly to eventually pull
the state of Michigan out
of its economic auto
doldrums and harken a
recovery of the state's
economy.
"We think it's important
here to talk about
worker retraining," said
EMU President Susan
Martin. "Ypsilanti is
really a wonderful
working man's town. We
are a community
together.... We want to
work with our
community and our
citizens to get people
back to work."

AUTOMOTIVE ANXIETY: U.S. Labor Department
Secretary Hilda Solis (center) makes a point during
an auto recovery panel discussion in Welch Hall June
2. Solis was on campus to listen to concerns and
announce the Department of Labor has released an
additional $49 million to the state of Michigan to
Riviera's and Martin's
provide career retraining assistance, extended
comments came during unemployment insurance and some healthcare
a roundtable panel
coverage to workers who lose their jobs for trade
discussion hosted by
related reasons. Also pictured (from left) are EMU
Eastern Michigan
President Susan Martin, Congressman John Dingell
University and
and Andy Levin, deputy director for the Michigan
Congressman John
Department of Labor and Economic Growth.
Dingell June 2. At that
discussion, U.S.
Department of Labor Secretary Hilda Solis announced that the U.S. Department of
Labor released an additional $49 million to the state of Michigan to provide career
retraining assistance, extended unemployment insurance and some healthcare
coverage to workers who lose their jobs for trade-related reasons. Michigan now has
nearly $60 million available to assist trade-affected workers.
"We have to provide support for this industry and the communities affected," Solis
said during a panel discussion in Welch Hall that included Andy Levin, deputy director
for the Michigan Department of Labor and Economic Growth; and a smattering of
state legislators, Ypsilanti city officials and United Auto Workers (UAW) Local union
representatives.

At the request of Dingell and Governor Jennifer Granholm, Solis came to talk with
Michiganders about the future of the American automotive industry as well as worker
retraining programs and green job opportunities.

"In June, we will be soliciting (federal) grants to the tune of $500 million for green
jobs," Solls said of money that would prepare and transition auto and auto-related
workers for careers in energy efficiency and renewable energy sectors. "We want to
get people - a workforce already skilled and equipped - to easily make the
transition (to green jobs)."
The announcement of the additional $49 million for Michigan came on the heels of
General Motors' bankruptcy filing June 1. GM took a route similar to auto rival
Chrysler LLC, which filed for Chapter 11 bankruptcy protection in April. Under a
reorganization plan for GM, the federal government will have a 60-percent ownership
stake in the new company. The United Auto Workers would receive a 17.5 percent
stake; the Canadian government, 11.5 percent; and unsecured bondholders would
receive 10 percent. Existing GM shareholders would receive nothing. The Obama
administration expects a restructured GM to emerge from bankruptcy in 60 to 90
days.
The GM bankruptcy announcement was a double whammy locally when officials
received unexpected news that the Willow Run Powertrain transmission plant will
close by the end of 2010, with its work to be handled by GM plants in Toledo and
Silao, Mexico.
"We can no longer stand by and watch GM send jobs out of Michigan to other
countries," said Don Skidmore, president of United Auto Workers Local 735, which
represents workers at Willow Run. ''The taxpayer deserves better. Members of the
UAW deserve better. To look at my workers' faces yesterday (June 1)...I feel that
pain. Do we need a green future? Yes. Do we need to stop outsourcing of American
jobs? Yes!"
While Solis said the federal government would not get into the business of micro
managing GM, she did say, ''The president supports keeping these jobs here. I took
this job with the understanding we have a productive workforce with high-paying
jobs. I promise you we will have a more robust discussion on these issues."
-.;:--------.,--;-=�--�;-:------, Dingell joined with Ypsilanti
Township officials to plead
their case to GM to keep the
Willow Run plant - which
employs approximately 1,364
ij�}�;;hourly workers - open.
�=lii
Dingell stressed the point that
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TECHNOLOGY MANAGEMENT: Don Riviera (far
left) discusses the importance of worker
retraining in the state of Michigan. Riviera
received his bachelor's degree in technology
management from EMU in December 2008 and
now operates a tool-making and machining
company in Gibralter.

Without the Willow Run plant,
that would be a loss of $5
million in county taxes, said
Ypsilanti Township Supervisor
Brenda Stumbo.
"Nothing like pouring salt in
the wound," Stumbo said.

Like Skidmore, Levine agrees the future includes more green jobs. But both said
more must be done to preserve and protect existing jobs.
"We're looking not to just get additional funds, but fund creative ways for incumbent
worker training," Levin said. "... A job saved is even better than a job created. It
causes a lot less pain and suffering."
Eastern Michigan is helping preserve jobs and helping people receive training for
better ones with its technology management program, said Pam Becker, the
program's coordinator. Becker said EMU has partnerships with 10 community
colleges, in which those community college credits transfer up to 94 semester hours
of coursework to EMU and count toward a bachelor's of science degree in technology
management.

"They (community college transfer students) can come to EMU and get a bachelor's
degree for $15,000, which is almost unheard of," Becker said of the program,.
Anthony Sledge, a member of UAW Local 547 who works at the Saline Ford plant, is
one of the students - by way of Henry Ford Community College - in EMU's
technology management program.
"It's really helped. The technology management program's going to sustain me,"
Sledge said.
The U.S. Department of Labor grant "Workforce Investment: Providing Higher
Education for the Displaced Worker" that EMU received for retraining of 65 displaced
workers in technology management is still accepting applications. People that are
interested in the program may contact Pam Becker at pam.becker@emich.edu for
more information and an application.
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From the ground, Phragmites australis looks harmless enough. We're used to seeing
this native reed swaying in the breeze next to ponds, in wetlands, even where
water's collected in the highway median.
May 12, 2009 issue
EMU receives $633,000
NOAA grant to map
invasive species in
Detroit River
International Wildlife
Refuge

By Amy E. Whitesall

But, in the last five to 10 years, a European strain of Phragmites has gone on an
aggressive growth spurt, crowding out native wetland plants in Southeastern
Michigan, including much of the Detroit River International Wildlife Refuge (DRIWR).
The refuge spans 48 miles of Detroit River shoreline from River Rouge to just outside
of Toledo.
A team of Eastern
Michigan University
geographers and
wetland biologists were
recently awarded a
two-year, $633,000
National Oceanic and
Atmospheric
Administration (NOAA)
grant to give DRIWR
staff the information
they need to make good
decisions about
Phragmites control.
"We're trying to partner
with the wildlife refuge
to provide them with the WETLANDS INVADERS: Yichun Xie (left), head of
information they need to EMU's Institute for Geospatial Research and
manage the
Education, examines Phragmites, an invasive
Phragmites," said EMU wetlands species in Southeastern Michigan. With the
biologist Steve
help of a $633,000 NOAA grant, EMU faculty Francoeur. "That means including (above, from middle) Steve Francoeur,
giving them good GIS
Kristi Judd and Bill Welsh - are taking an
maps and remote
interdisciplinary approach to helping Detroit River
sensing so they can
International Wildlife Refuge staff with the mapping
figure out where the
and water quality data it needs to manage the
reed is and where they wetlands and deal with the invasive species.
have problems. And
then we also want to investigate how the wetlands are functioning and exactly what
the problems are in the wetlands that have this plant in them."
By combining the expertise - and the tools - of geographers, biologists and natural
area managers, the team leading this research hopes to relieve some of the pressure
on the DRIWR's wetlands and, ultimately, give managers a new platform from which
to deal with other invasive species.
"In our disciplinary-based world, we tend to just talk to each other," said Bill Welsh,
an EMU assistant geography professor. "Biologists talk to biologists, and so on and so
forth. And, yet, real-world problems are often more complex and require a variety of
expertise that no one individual or field has."
Welsh and geography colleague Ylchun Xie, head of EMU's Institute for Geospatial
Research and Education, will zoom out, while Francoeur and fellow wetland biologist
Kristi Judd zoom in.
Using Geographic Information Systems (GIS) and hyperspectral remote sensors,
Welch and Xie can map specific species and ecosystem conditions to create a picture
of the reed's prevalence and spread patterns that couldn't be seen from the ground.

Francoeur and Judd, meanwhile, will collect water quality samples and measure
ecological indicators that tell the story of the wetland's health.
The project also will give EMU graduate and undergraduate students, and select
Detroit Public Schools students, a chance to get direct, hands-on experience with
scientific research and technology.
"One of the key benefits of this project for EMU and the community is the synergy
between research and teaching - providing experiences that classroom lectures
alone cannot," Welsh said.
Not so long ago, people saw wetlands as little more than swamps - nasty places one
didn't particularly want to go. Only more recently have those swamps gotten their
due credit as fish nurseries, water filters, wildlife habitats, carbon collectors and
recreation areas.
Francoeur estimates that 95 percent of the original wetlands in the refuge have been
drained and/or filled in the heavy industrial corridor. The wetlands that are left there
are under increasing pressure to do all those functions that wetlands do, and
Phragmites represents one more stress on an already strained system.
Eastern Michigan's team will follow up on the U.S. Fish and Wildlife Service's control

efforts to measure their effectiveness and determine if those efforts had any

unintended consequences on the wetland or its function. Partnering with the wildlife
refuge also lets the EMU researchers learn from ongoing Department of Fish and
Wildlife control efforts - such as spraying herbicides from a helicopter - that would
have been far beyond the budget of the NOAA grant.
"I like the idea of taking advantage of natural experiments that are going on that
would otherwise not be scientifically recorded," Judd said. "We talked to some people
at the DNR who are very enthusiastic about having somebody go out there and take
some water quality measurements and perform some ecological surveys. They just
don't (have the resources to do that). Their time and money is put into control."
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Perry Francis has peeked in the windows of a foreclosed home in his neighborhood
and seen what happens when a person's coping skills are pushed beyond their limits.
June 9, 2009 issue
EMU offers foreclosure
assistance advice
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By Amy E. Whitesall

Cabinet doors are gone. Countertops ripped out. Even a toilet pulled out and probably
sold on EBay or Craigslist.
"It's a reaction to people feeling powerless," said Francis, coordinator of counseling
services in Eastern Michigan' University's College of Education Clinical Suite. "It's that
feeling of, 'If I can't control my own destiny, I'll show them."'
When you think about help
for people going through
foreclosure and financial
trouble, mental healthcare
may not be the first thing
that springs to mind. But,
along with the hard facts
of dollars and debt, comes
a huge emotional toll
- embarrassment,
isolation, stress and
anger.
To help people dealing
with foreclosure and
financial difficulties, the
College of Education's
counseling clinic offers
individual counseling
- free and confidential
- in the clinic at the
Porter Building.

SIGN OF THE TIMES: Foreclosure or auction signs,
such as this example, are becoming a more
common site in Washtenaw County and around the
state as the economy has declined. Eastern
Michigan University's College of Education
Counseling Clinic is offering assistance and support
to troubled homeowners.

Advance� graduate
studen� in the master , s
coun�ehng program
provide the support, under
the supervision of a fully
licensed professional counselor who's a faculty member in EMU's Department of
Leadership and Counseling.

Francis set up the counseling service after making a presentation about the mental
health effects of foreclosure in seminars run by housing counselors from the
Washtenaw County Treasurer's Office and Michigan State University Extension.
Depending on the focus of the seminar, it might include bankers and lawyers, housing
specialists, real estate agents or financial specialists. But no one was offering help
relative to stress.
"From my personal perspective, it has to be a resource," said Artrella Cohn, one of
the county's MSU Extension mortgage foreclosure prevention specialists. "As with any
resource, whether people use it is a whole other piece. But we identified (low-cost
mental health services) as something that's important, as people go through this
process, for them to have available."
People sometimes confide that they're not sleeping much or that the financial stress
is taking a toll on their marriage, Cohn said. She can put them in touch with people
who can help, but not everyone who deals with people in foreclosure has a master's
degree in social work.

Francis said he's met bank representatives who'd had customers confide that they
were under so much stress they'd thought about suicide.
"Here's this poor banker who doesn't have any training (in counseling), trying to talk
them down," Francis said. "Now, they have somebody to refer (those customers) to.
Of course, the flip side is that if you tell somebody, 'We have mental health
counseling,' they say, 'Oh, I'm fine. I don't need that."'
That reaction, Francis said, is a holdover from 20-30 years ago when counseling
suffered from the rap of being "only for crazy people." Today, people, particularly
young people, are more attuned to the idea that sometimes they need help and
that's when they go talk to a mental health specialist.
"That 'I'm OK' reaction is part of that stigma," Francis said. ''They say, 'I'm not
mentally ill. I'm just under a lot of stress.' They're right. They're not mentally ill, but
their coping skills are not set up to deal with this kind of stress."
But embarrassment may keep them from getting help. And that can lead to isolation,
more stress, anxiety, depression and poor decisions that add to their burdens.
Take that torn-out toilet, for example.
"When you talk to these (foreclosure) prevention specialists, they explain that, if you
do that, you're just getting yourself in deeper with the bank," Francis said. "You have
some legal obligations and you have some good normal obligations so, that when you
turn the house back over to the bank, they're not coming after you for damages."
The EMU College of Education Counseling Clinic in located in the Clinical Suite, room
135, in the Porter Building. Counselors are available Monday through Wednesday,
from 1-8 p.m. For an appointment, call the clinic at 487-4410 between 9 a.m.-5 p.m.
Monday through Wednesday. For more information, check the Web site at
www .emich. edu/coe/clinics.
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Sandi Nielsen, director of Eastern Michigan University's Professional Education Center
in the College of Business, has been appointed to the 2009 Board of Examiners for the
Malcolm Baldrige National Quality Award.
June 9, 2009 issue
EMU administrator
named examiner for
Baldrige Award

By Ward Mullens
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The award, created by public law in 1987, is the highest level of national recognition
for performance excellence that U.S. organizations can receive.
"I have been selected and served as a Baldrige examiner
numerous times over the past 10 years and, each time, it is an
exciting challenge," said Nielsen, who has received the honor five
times in the past 10 years. "My work as both a Baldrige
examiner and an Academic Quality Improvement (AQIP)
reviewer for higher education provide me with learning that can
be applied back at EMU and in my work with our external
corporate clients through the Professional Education Center,
many of whom also are focused on quality and continuous
improvement."
As an examiner, Nielsen is responsible for reviewing and
Nielsen
evaluating applications submitted for the prestigious national
award. The Board of Examiners is composed of approximately
500 leading experts, individually selected for their expertise and representative of
industry, professional and trade organizations, education and health care
organizations, and government.
Those selected meet the highest standards of qualification and peer recognition. All
members of the board must take part in a preparation course based on the Baldrige
Criteria for Performance Excellence and the scoring and evaluation processes for the
Baldrige Award.
Awards may be given annually in each of six categories: manufacturing, service,
small business, education, health care and nonprofit. Information also can be found
on the Baldrige National Quality Program's Web site at http://www.nist.gov/baldrige.
The National Institute of Standards and Technology (NIST) manages the award
program, in close cooperation with the private sector. The American Society for
Quality (ASQ) in Milwaukee, Wisconsin, administers the program.
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Exemplar: \ig-zem-plar\ noun, Middle English, from Latin, exemplum : one that
serves as a model or example.
June 9, 2009 issue

EMU's magazine
changes moniker to
" Eastern"
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By Amy E. Whitesa l l

Eastern Michigan University may be exemplar, but its alumni magazine will no longer
send readers to the dictionary to find out w hat the title has to do with EMU.
A consultant's suggestion that people may not see Exemplar and automatically think
"Eastern" started a cascade of changes that have brought EMU's alumni magazine a
new name and a new look, along with its new editorial attitude.
The redesigned magazine, Eastern,
debuts this month and, if one of the
120,000 copies turns up in your
mailbox, the first thing you'll notice is
a pretty strong sense of w here it
comes from.
The title "Eastern" looms in the
university's signature green. The font
has just enough visual similarities to
one used campus-wide to make it
familiar, and just enough of its own
personality to make it unique.
"You get it three times a year," said
University Publications Director Darcy
Gifford. "If you have it lying on your
coffee table, if you have a friend over,
I want them to know immediately
w hat it is."
Gifford and senior graphic designer
Mike Andaloro worked to develop a
lig ht, clean, airy layout that drew on
the best aspects of university and
consumer magazines they liked.
Inspired by the work of Dutch artist
Piet Mondrian, Andaloro incorporated
lines and blocks into a subtle
geometric layout that looks organized
without being heavy-handed.

Acting o
Michigan's New
Film Industry....

A NEW NAME, A NEW LOOK: Eastern,
EMU's alumni magazine (above), will
debut this month with a new name
(formerly Exemplar) and a redesign.

"I like how it all kind of works together," Andaloro said. "What we're trying to do is
unify the magazine . "
I n addition to the new design, readers will notice better artwork and more stories
that appeal to EMU alumni and non-alumni alike. Less departmental
self-congratulation. More cool stuff.
"The best magazines in our field are from the schools that have the courage to let the
magazine be a magazine," Gifford said. "That's w hat we want to do. We want the
magazine to be a magazine and not to read like a brochure ."
The story mix had already begun to change before the June issue went to press, and
it'll keep adjusting with readers in mind, Gifford said. In the recent winter edition of
Exemplar, for example, Gifford used a nugget of news about WEMU being honored for
its programming as a springboard for a feature called "Expert Picks." Working with
WEMU music director Linda Yo hn, the magazine ran a list of nine CDs representative
of music played on WEMU.

"As a reader, you're seeing that WEMU is good, but you're also like, 'Oh, I've never
heard of this Cassandra Wilson. What's this? "' Gifford said. "We want to give people
content they can use."
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She hopes to also use
the magazine to present
different perspectives on
a single idea, making it
an extension of the
critical thinking the
University tries to
encourage in its
students.

Readers also may notice
that Eastern feels
different - a little more
substantial, perhaps,
thanks to the switch to a
heavier weight paper
'----------------'-------------' that's also recycled.

The Family BuSlrl"eSS�

LEONARD'S LEGACY: A feature article about Peter
Leonard's writing career, including his second novel,
"Trust Me," will appear in the June issue of Eastern,
EMU's alumni magazine. Leonard, who spent his
sophomore and junior years at EMU, is the son of
noted crime novelist Elmore Leonard.

"Right now, there's a
willingness to look at all
of our publications and
say, 'Why are we doing
this? What are the goals
and objectives? What
are we trying to
accomplish?"' said Gifford, who will apply those same questions to the College of
Education's Educator and the College of Arts and Sciences' Case Notes once Eastern
launches.
The changes to Eastern, Gifford hopes, will make for a magazine that works more
like the consumer magazines people subscribe to or pick up in stores. They come
home, land on a horizontal surface and get read, browsed and enjoyed over and over
again for weeks or even months.
"I guess I just want to pull them in," Gifford said. "I want them to be interested
enough to see the cover and want to know what's inside, and then I hope they're
surprised. And I hope they're surprised every time because they're finding something
new."
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I n 1981, Eastern Michigan University hosted the first Conference o n Language and
Communication for World Business and the Professions - an event that came to be
known i n over the next 18 years as simply ''The EMU Conference."
June 9, 2009 issue

EMU'S College of
Business to host
conference on global
advances in business
communications

--·---

By Amy E. Whitesall
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The idea that global business communications involved more than just connecting
with an overseas operator was brand new at the time, so the conference met a need
that hadn't existed before.
Twenty-eight years later, EMU is back in the forefront of global business
communications, this time helping business people and academics m eet the
challenges of global business in the Internet age.
The EMU College of
Business, together with ::ASTERN MICI IIGAN UNIVERSITY
the University of
Antwerp and Macau
University of Science
and Technology, hosts
the first Tri-Continental
Research Conference on
introciuces u,e
Global Advances in
Business
f'll'!lt Trlcontln�ntal C<!nfenrnce
Communications (GABC)
Global Advances In Suslnen CommunlcatJ011s (OABC}"
June 24-27 at the EMU
June 24-27, 2009
Student Center.
Participants from at
least 15 countries will
gather at EMU to discuss
their field from five
distinct perspectives. In
addition to the
traditional language and
cross-cultural

GLOBAL ADVANCES IN BUSINESS
COMMUNICATIONS: Eastern Michigan University's
College of Business, together with the University of
Antwerp and Macau University of Science and
Technology, hosts the first Tri-Continental Research
Conference on Global Advances in Business
Communications (GABC) June 24-27 at the Student
Center.

communication/negotiations tracks, the new conference includes sessions on
integrated marketing communications (IMC), law and ethics, and e-semantics.
"All of these (subjects) are important because there's no main conference for any of
these," said David Victor, EMU's international business programs director. " . . . Even
though it's nice for EMU, I'm glad, at a professional level, to be filling a need that
hasn't been met in quite a while . "
The plenary sessions feature Donald Cho, COO of Finetex Technology Global Ltd. , a
nanotechnology coatings company in Seoul, South Korea; Michael Lorenc, Google
regional director of online sales; and Pure Visibility CEO Linda Girard.
Lorenc and Girard will lead a panel discussion on culture and search engine marketing
during the conference's first day, while Cho will offer an executive perspective on
cross-cultural issues the following day.
The Internet-driven changes that make this conference unique also highlight some of
the strengths of EMU's College of Business's, both Victor and College of Business Dean
David Mielke say.
Integrated marketing communication blends the traditional areas of advertising,
public relations, promotion and business communication. It's all about building brand,
and EMU's business school is the only one in the country that offers a graduate degree
program in IMC.

E-Semantics deals with Internet advertising and the cross-cultural issues behind Web
searches and Web sites. Online advertising is a hot field, Mielke said, one that's
growing despite the economy. Think Google Ad Words.
E-Semantics help advertisers understand that a site selling "heavy-duty sweaters" to
U.S. consumers' needs to have that same sweater searchable as an "all -weather
pullover" if it wants to be found by shoppers from Britain.
"What appeals to me may not appeal to you, and what appeals to you may not
appeal to someone else," Victor said. "Web page layout and a lot of these things are
cross-culturally linked."
And EMU's College of Business, said Victor, has made global business ethics a focus
long before Bernard Madoff or even the Enron scandal. While most business schools
offer global business ethics, EMU is one of the few that requires it for international
business undergraduates.
"It certainly increases the visibility of the College of Business and helps establish our
expertise in these areas," said Mielke. "We not only have excellent representation (at
the conference) from very strong universities abroad, but also here in the U.S. we've
got Bentley (University), Wharton (School of Business at the University of
Pennsylvania) the University of Michigan, University of South Carolina and the
University of Southern California. So, we've got very top-tier schools being
represented."
When all is said and done, the conference presenters will produce the first Global
Advances in Business Communications Journal. The event rotates to the University of
Antwerp next year.
The conference costs $245 and registration remains open. Plenary session tickets are
also available for $49 each day. To register or get more information, visit
http ://www.cob.emich.edu/include/TemplateSubPage.cfrn ?ID= 1232 .
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EMU receives $361,000
grant to improve
mammography
screening for Asian
American women

--·---

By Ward M u llens

FOCU§�

Eastern Michigan University Professor Tsu-Yin Wu knows first- hand that setting up an
appointment for a mammogram can be difficult. Although fluent in English and
familiar with the health system, Wu struggled to find the right person to help make
an initial appointment when she needed one.
Wu got her appointment and is now helping other Asian American women, thanks to
a $361,000 grant she received from the National Cancer Institute/National Institute of
Health.
The two-year grant, EMU's first award of federal stimulus funds under the American
Recovery and Reinvestment Act, will help address the need for research assessing
the tailored communications to increase mam mography screening among Asian
American women.
"Early detection truly helps make a significant im pact in survival rates," said Tsu-Yin
Wu, associate professor of nursing at EMU. "If detected early, the five-year survival
rate for breast cancer exceeds 96 percent. While Caucasian women are screened at a
rate of 75 percent, only about 50 percent of Asian Americans are screened for breast
cancer."
"We need to find an innovative intervention to address the critical gap in health
disparities," said Wu, a recently appointed member of Gov. Jennifer Granholm's Asian
Pacific American Affairs Commission. "We need to tackle multiple layers of issues to
promote screening for this underserved population, including language and cultural
barriers as well as misconceptions for Asian American women. They (Asian American
women) think that if they feel okay, they do not need to be screened . "
The screening disparities lead to some alarming statistics.
Asian women w ho have immigrated to the United States have breast cancer incidence
rates that are six times higher than those for Asian women w ho remain in their native
countries. While breast cancer mortality rates have decreased for Caucasian and
Hispanic women from 1990 to 1995, mortality rates rose for Asian and Pacific
Islander women during the same period.
Wu said her research would help determine an effective way to improve
mammography screening for Asian American women, w hich could result in improved
survival rates and a decrease in mortality.
Wu said that, with computer-assisted technology and tailored communication
principles, this funded project aims to design and test an individually tailored
telephone-counseling program. Each participant in the intervention group will receive
an individualized session that will be best suited for her needs and address various
barriers and misconceptions for breast cancer screening. The ultimate goal is to find a
method that will reduce screening disparities and eventually save more lives.
"We want to significantly increase survival rates and bridge the gap between different
groups of people," she said.
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EMU wins state award
for historic
preservation on
campus

By Pamela Young

Eastern Michigan University has won a Michigan H istoric Preservation Network's
( M H PN) Government/Institutional Award for its preservation of the University's core
historic campus. Toe award, a glass engraved plaque, was presented to EMU
President Susan Martin May 15 in Grand Rapids.
'Tm ecstatic. This award is
validation that the reuse of
existing and historic buildings
works in an economic,
environmental and cultural
sense," said Ted Ligibel,
professor of geography and
geology and director of the
historic preservation program .
"It shows a certain level of
sophistication to understand
the past and proves that
reusing existing buildings for
new uses makes sense. It's a
pathway to the past while
looking to the future . "
During the last 20 years,
Eastern has restored a
number of its core historic
buildings on campus, and
many are listed in the
National Register of H istoric
Places. EMU's historic district
includes Starkweather ( 1896),
Welch Hall (1896), Sherzer
Hall ( 1903); Pease Auditorium
(1914), and McKenny Hall
( 1930-31).

HISTORICAL PERSPECTIVE: Ted Ligibel,
director of EMU's Historic Preservation Program,
and EMU President Susan Martin flank Nancy
Finegood, executive director of the Michigan
Historic Preservation Network. Eastern Michigan
University recently received a Michigan Historic
Preservation Network's
Government/Institutional Award for its
preservation of the University's core historic
campus. Photo by Amanda D. Davis

Campus preservation is
highlighted through annual
preservation programs and
tours, and the University
offers degrees in historic
preservation. EMU's Historic Preservation Program received the
Government/Institutional Award from the Network in 2005 in recognition of 25 years
of preservation education in Michigan. The EMU program is the largest in the nation.
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Faculty and Staff
Giving Program
raises more than
$890,000

--·---

By Amy E. Whitesall
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Eastern Michigan's Faculty and Staff Giving Program grows big, general
funds like the EMU Excellence Fund and the Partnership for Excellence
fund. But it also bolsters the accounts of scholarships established in
memory of colleagues, and resources like WEMU.
The 2009 Faculty and Staff Giving appeal raised $890,708 from 1,054
donors. And, for 1,054 people, that meant making a distinctly personal
choice.
"In general,
Eastern is a
personal place
and I think a lot
of people give to
things they feel
connected to,"
said Anne
McKee, assistant
director for
admissions
communications
and a longtime
donor to
campus causes
that are close to
her heart. "I do
think it's
important, and I
do think it helps
people feel
invested in the
University."

THE FIRST DOLLAR: Eastern Michigan University
President Susan Martin holds up a dollar bill to
signify the start of the EMU Excellence Fund. The
fund, which started with a $10,000 pledge from
Martin, has grown to more than $78,000 during
fiscal 2009. The new account helped the EMU
Foundation's Faculty and Staff Giving Program
raise more than $890,000 this past campai·gn.

Faculty, staff
and emeritus
faculty can contribute to more than 700 accounts across the University,
supporting just about anything going on at EMU - academic initiatives,
special projects, cultural activities, scholarships and athletics. If it takes
money to run, there's probably a fund for it. If there isn't, the Foundation
would be happy to talk about setting one up.
"Giving is very well spread out across the university," said Susan Rink,
central staff senior director of development. "Usually, folks give to the area
they're most familiar with."
In fiscal 2008, the drive brought in a record $1.65 million, but included a
single estate gift that accounted for about half the total raised. This fiscal
year, despite the weak economy, donors upheld what's become a tradition
of giving.
"Year over year, we've kind of held our own," Rink said. "That speaks to
how our faculty and staff here feel about EMU. It's a family type of
environment and a place they want to make sure succeeds."

For the second straight year, the Foundation conducted its Faculty and
Staff giving campaign via the Internet, a strategy that saves money over
conducting a paper-based drive and contributed to a 6-percent increase in
giving in its first year.
The 2009 campaign includes several new accounts, including the EMU
Excellence Fund, which was initiated by EMU President Susan Martin last
summer. The fund, which started with a $10,000 pledge from Martin, will
help fund academic initiatives and student priorities,
Others have followed suit. During the 2009 fiscal year, the account grew
by $78,121.
"I guess it's partly the enthusiasm of new leadership and new ideas," said
Holly Smith, an executive secretary in the president's office. " I tend to give
a fair amount to the University one way or another, whether it's the faculty
and staff campaign or to WEMU pledge drives. I can't give huge amounts,
but I give what I can when I think it's going to a good cause. Even
though I didn't know exactly what they were going to do with it at the
time, I trust that it'll go to something worthwhile that will benefit the
students."
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EMU student chapter
awarded top national
honors for seventh
straight year
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By Pamela Young

The Society for Human Resource Management (SHRM) student chapter at Eastern
Michigan University was selected as one of the top 10 Outstanding Student Chapter
Award winners for the 2008-2009 academic year for the seventh straight year. EMU's
student chapter was the only chapter in Michigan to win this honor.
The chapter will receive
special recognition and a
plaque at the June 27
national SHRM conference in
New Orleans, La.

Leading People.
Leading Organizations.

SOCIETY FOR HUMAN
"Being recognized in the top
10 in the country seven
RESOURCE MANAGEMENT
straight years demonstrates
the quality of students in our SEVEN YEARS RUNNING: The Society for Human
program" said Fraya Wagner- Resource Management (SHRM) student chapter
Marsh, chapter adviser and at EMU was selected as one of the top 10
head of EMU's management Outstanding Student Chapter Award winners for
department. "They learn
2008-09, marking the seventh straight year the
from professionals through
chapter has accomplished the feat.
internships, mentoring, job
shadowing and attending
local professional meetings and workshops."

To qualify for the designation, the student group accumulated points in professional
operation of the chapter, professional development of members, support of the
profession, and partnership with local professional chapters of SHRM such as the
Human Resource Association of Greater Detroit and the Greater Ann Arbor chapter of
SHRM.
The EMU SHRM chapter was chartered in 1995 to update students with the latest
developments in human resources and to prepare them for a career in the field.
SHRM is the world's largest association devoted to human resource management.
The society serves the needs of HR professionals and advances the interests of the
HR profession. Founded in 1948, SHRM has more than 225,000 members in more
than 125 countries and more than 575 affiliated chapters. For more information, visit
shrm.org.
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For the better part of 33 years, wherever Eastern Michigan University has needed
someone to make sure people got a fair shake, Karen Simpkins got the call.
June 9 , 2009 issue

Simpkins to retire after
33 years at EMU

....FOCU....ILWJJ
_

By Amy E. Whitesall

Simpkins has run training programs for foster parents, helped students launch job
searches, written the University's code of conduct, created a professional
development program for graduate students, and put a decimated human resources
department back on its feet.
Each of her jobs at EMU
seems to have little to
do with the last one, or
the next. But they've
had everything to do
with making an impact
on people's lives.
"She's a very informed
and insightful student of
organizations, and she's
a quick study," said Vice
President for
Advancement Don
Loppnow, who's known
Simpkins since she was
a graduate assistant.
"Her adaptability and
her commitment to
students and to the
University are things I
FOR A JOB WELL DONE: Karen Simpkins (above, left)
admire."

interim associate vice president for human resources,

Simpkins, who'll retire poses with Bernice Lindke, vice president for student
affairs and enrollment management, at the Gold
as interim associate
Medallion
Awards in March. During the ceremony in
vice president for
human resources July 6 the Student Center Ballroom, Lindke announced
'Simpkins would be retiring later this year. Simpkins
first came to EMU in
was given a glass sculpture as a show of appreciation
1969 as a pre-med
from the division. Simpkins will officially retire July
student. When she
discovered she didn't
6.
like science, she
switched to psychology and sociology and, after a year, she dropped out, unsure
about what a college education had to do with her life's direction.
When she told Patricia Ryan Warren, a sociology professor, she was leaving school,
Ryan Warren (who's now retired) said, "I hope you come back; you're talented.
When you're ready, just give me a call."
Simpkins worked in the Washtenaw County Controller's Office for a year while she
shopped for other jobs, but every job she applied for required a bachelor's degree.
So Simpkins took Ryan Warren at her word and called her - on New Year's Eve.
When classes reconvened, Ryan Warren hired Simpkins as a student employee in the
Institute for the Study of Children and Families
Working part-time at the Institute, Simpkins landed grant money from the state and
the University to fund a foster-parent training program, then was hired part-time to
work on the project. Meanwhile, she finished her bachelor's degree and earned a
master's and a law degree. When the Institute's grant ran out in 1986, Simpkins
spent four months out of work.

"It was a very different point in my life. My self-esteem was totally tied into work,"
she said. " If I think of anything in my career that shaped how I came back and
approached work, it was that four months...
"My mom got breast cancer, and I was able to spend all this time with her. What I
learned during that time was what truly mattered in life, and that truly affects how I
manage."
Meanwhile, one of her colleagues from the Institute called to let her know about a
vacancy in the career center. Someone was on medical leave and Simpkins was
asked if she could fill in.
The person on leave never came back, and Simpkins spent six years helping students
prepare to find jobs and put together resumes. Her family teased her, because she'd
never actually created a resume for herself. But, it didn't stop her from being
promoted to associate director.
"She listens carefully to what people are dealing with, and she wants to help them
succeed with their work and develop professionally," Loppnow said.
In 1996, then-vice president for student affairs Larry Smith asked Simpkins to create
and lead student judicial services.
"It was another new career," Simpkins said. "My career here has been defined by
that. I've had all new careers. What do I know about career services? Nothing. I'll go
learn. What do I know about judicial? Nothing, but I'll go learn it."
Simpkins walked into the office in September 1996. She had no secretary, reams of
handwritten records and a code of conduct that was 15 years old. Her first case was a
football player who was accused of assault. Her second was a harassment case that,
if she mishandled it, might get her sued.
"It was a really quick learning curve," she said.
And, after those first three months, she hated it. Worse, she knew she wasn't doing
her best work and, over Christmas break, she gave herself an ultimatum. Either go
back and do the job with all you've got, or get out.
Attitude adjusted, she went back to work and discovered that the work she was doing
was just as important in helping people develop as what she'd done in career
counseling. She wrote a new code of conduct, a parental notification policy and a lot
of other documents that shaped the University.
"Going from career services, where I was working with all these driven students, all
of a sudden I was doing a job where all these people were in trouble. I was dealing
with the police, thinking, 'Oh my gosh, this is so negative.' Then I realized, as a
student development person, I had this opportunity."
Ninety-five percent of the students she saw had simply made a dumb decision. She
had the chance to intervene and get them on the right track.
She recalled one student who came to visit her a few years after an incident that
should have gotten him thrown out of school. At the time, something made her give
him one last chance.
"I really trusted my instincts about students," she said. "I put him through hell. He
had to do community service; he had to get his grades up. He did everything and, a
few years later, he came to visit me in my office."
"Do you remember me?" he asked. "You should have thrown me out, but you didn't,
and I want you to know I just got accepted to Duke (University) Medical School. And I
wouldn't have done that if you hadn't told me what a loser I was, and that I'd better
shape up and quit wasting my life."
"I don't know if those were my exact words," Simpkins said.
"Maybe not," he told her, "But that was the message."
Though she'd come to love judicial services, colleagues convinced Simpkins to apply
for the vacant associate vice president of student affairs position.

There, she created the BEST program - Basic Employment Competencies Training
- which helps graduate students in student affairs develop skills that ranged from
goal setting to crisis management.
She considered retiring in 2006, but EMU wasn't ready to let her go. Human
Resources was on its fifth director in as many years, and they needed someone with
University-wide credibility who could stabilize the department.
"I was able to say, 'You can't keep cutting us,' and they believed me and trusted we
were on the right track with this group," Simpkins said. "I promised them I would
give them some time and extend my retirement (date), and I feel we're in a really
good spot now to turn it over to someone else."
She'll continue to teach as an adjunct in leadership and counseling. She'll do some
human resources consulting. She wants to travel, rekindle her glassblowing skills,
collect and sell more sports memorabilia, and learnWeb design. Her ever-present
intellectual curiosity is definitely not retiring. It's just changing venues.
"I've had these opportunities to hear nationally-known speakers, gone to ROTC
camp, been honorary football coach and sat In on team meetings," she said. "Where
else do you go every day that you can constantly learn and have your intellect
challenged? That, for me, has been the best part of this career."
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The following Eastern Michigan University faculty and staff are celebrating service
anniversaries during June.
June 9, 2009 issue

40 years

Sixteen EMU
employees celebrate
anniversaries In June

Gerald Hartenburg (39 years), instrument technician,
department of biology

By Heather Hamilton

30 years
John Edgren (30 years), professor, economics

25 years
Helde Ramme (25 years), library assistant III, Halle Library

Hartenburg

20 years
Sarah Younglove (20 years), library associate, Halle Library
Brian Ellison (20 years), information technology analyst II, enterprise applications
services, division of information technology

15 years
David Keller (15 years), supervisor, events, promotion and
production, Convocation Center
Russell Blanton (15 years), interim associate director, enterprise
applications services, division of information technology
Brian Anderson (15 years), director, office of research

development

Keller

10 years
Y ulanda Woods (10 years), senior secretary, department of

geography and geology

Lisa Maull (10 years), custodian, HDC support services, housing
Beth Kahl (10 years), administrative assistant, Children's

Institute

Terry Johnson (10 years), facilities maintenance worker,

Student Center

J ulie Helghes (10 years), police dispatcher, department of

public safety

Timothy Friehe (10 years), associate professor, chemistry
Michael Dueweke (10 years), research associate II,

Geospatial Research Institute

Woods

Ruby Beckermeyer (10 years), budget analyst II, University budget office
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Carl Snyder, a former Eastern Michigan University economics professor from
1957-79, died May 22. He was 87.
June 9, 2009 issue

Former EMU economics
professor dies

By Ron Podell

At EMU, Snyder taught courses in the principles of economics, the American
economy, labor economics, collective bargaining, government and labor, public
personnel administration, white-collar unionization, public employee unionism,
economic history of the U.S., black workers and the labor movement, and technology
and economic growth.
In the summer of 1966, Snyder was named director of the National
Defense Education Act Institute in Advanced Economic Education at
the University of Michigan. In 1962, he received third place in the
Kazanjan Foundation Arts program, which recognized his
achievements in teaching college economics.
During his time at EMU, he wrote two books, "White Collar
Workers and the UAW" and ''Techno-Change and the Individual."
When he retired from EMU in 1979, he received emeritus status.
After high school, Snyder joined the Army Air Corps (1943-46),
earning the rank of 2nd Lieutenant.

Snyder

Snyder worked at Electric Autolite Spark Plug Plant as a materials
handler and time checker from 1948-55 in Fostoria, Ohio, where he belonged to the
Congress of Industrial Organizations (CIO) Council of the United Auto Workers
(UAW).
Snyder received his doctorate in economics and sociology from Syracuse University;
his master's degree from Miami (Ohio) University in government and his bachelor's
degree in chemistry and math from Heidelberg College, where he received Cum
Laude honors. While attending Syracuse, Snyder also worked as an engineering
mathematician in the construction of the St. Lawrence Seaway.
Before coming to EMU, Snyder was a lecturer at the University of Michigan's Institute
of Labor and Industrial Relations from 1960-64.
He was a member of First United Methodist Church in Ann Arbor for more than 40
years. In his free time, he enjoyed fishing, reading, writing and building a summer
home with his family on Black Lake in Cheboygan.
Survivors include four children, Bradford Snyder, Debbi Snyder, Marcia Rango and
Ziad Rango; a sister, Marilyn Nusser; six grandchildren, and several nieces and
nephews
A memorial service took place May 27 at First United Methodist Church in Ann Arbor.
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CONSTRUCTION CRATER: Construction behind Mark Jefferson continues to progress this summer.
Here, a construction crew installs reinforcing steel bars for a new utility tunnel. The $90-million
science complex project will include a renovation of the existing 180,000-square-foot Mark Jefferson
Building (which houses the biology, chemistry a,nd psychology departments) and the addition of a
three-story section that will add 72,000 square feet to the facility. The new addition will feature 36
science teaching labs. The science complex is expected to be completed in 2011.
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POINT OF PRIDE: June 5 was designated EMU Pride Day on campus. Here (from left), Karla Gower,
senior secretary for grounds and custodial; Pauline Banks, administrative secretary in Diversity and
Community Involvement; Sarah Monks, an EMU student employee with grounds and custodial; and
Michele Roman, a senior secretary with grounds and custodial, plant flowers in front of McKenny Hall.
The group planted marigolds, snapdragons and salvia, among other flower varieties, to help spruce up
campus.
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FIRST RESPONSE: Hyemin Min, an EMU student from SEEUS, sprays a dry chemical fire extinguisher
while Vanessa Claus, a graduate student in the Student Judicial Services Office, watches Min while
waiting her turn. The practice exercise was part of Campus Emergency Response Team (CERT)
training in the Goddard courtyard June 4. The CERT training will continue June 11 with a disaster
simulation using mock victims. The Ypsilanti Fire Department will have a rescue vehicle on campus as
part of the drill. For questions about CERT training, contact Mark Wesley at 487-0799 or e-mail
mwes!ey3@emjch.edu
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TWO PRINCES: (from left) Eric Hohnke, a sophomore from Chelsea, as Rapunzel's prince and Maxim
Hunt, a junior from Allen Park, playing Cinderella's prince, perform "Agony" during a scene from EMU
Theatre's production of "Into the Woods." During the number, the two princes lament their chase to
win their damsels' hearts. "Into the Woods" follows the residents of a faraway land as they set out to
make their wishes come true. Stories of traditional fairy tale characters - such as Little Red Riding
Hood and Jack and the Beanstalk - are woven together in the first act. In the second act, the
characters eventually make their wshes come true, but are still unsatisfied - while having to face a
vengeful giant. The EMU Theatre production concluded its run in Sponberg Theatre June 6 .
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News Briefs
The following are news briefs about important
Eastern Michigan UniverSity.
June 9, 2009 issue
News Briefs

By Ron Podell
• Blood drive on
campus
• Return to Learn and
Graduate Open
House
• Open casting call for
2009 EMU football
poster
• Luna Lake Hoedown
• Federal stimulus
funds available for
student help
• Travel with EMU
football to Arkansas
• Porter elevator
shutdown
• Now hiring tutors
• Summer car events
in Ypsilanti
• EMU Community
Music Academy
• Inkstains Middle and
High School
Summer Writers
Camp
• Eagles host Tiger
Camp July 24-25 at
Oestrike Stadium
• Washtenaw Avenue
road work
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a ctivities

and events happening at

• Blood drive on campus: The American Red Cross will be on campus
Tuesday, June 9, through Thursday, June 11, for a blood drive from noon to 6
p.m., room 300, at the Student Center. Appointments are booked solid for
the June 9-11 event. As a result, 82 Cedar Point tickets will be given away
each day.To make an appointment for July 1-2, dates recently added, go to
www.givelife.org. Be sure you enter the sponsor code "emu" when making an
appointment. Only on-line appointments are being taken at this time. Once
the appointments for the three days are filled, no more can be taken.
• Ret urn to Learn and

Graduate Open House: A

Return to Learn and
Graduate Open House is
scheduled Wedneday, June
10, 3-7 p.m., Student
Center. If you are an adult
who has never finished a
college degree or someone who has completed a degree, but needs an
advanced degree or certification, now is the time to return to school.
Admissions personnel and academic advisers will be on site to answer
questions. For more information, call 487-3060. To register, go to
http://www.emich.edu/admissions/register/rtlreg.html or call 1-800GO.TO.EMU.
• Open casting call for 2009 EMU football poster: The Eastern Michigan
Athletics Depa rtment is looking for fans of EMU football to join Head Coach
Ron English in the 2009 EMU football poster and television commercial. Fans
of all ages are encouraged to attend and take part in the ma rketing campaign
emphasizing the theme, "Embrace the Process," for the 2009 season. The
casting call is scheduled Thursday, June 11, 10 a.m. to noon, Rynearson
Stadium. Interested participants should arrive no la ter than 9:45 a.m. Those
auditioning should wea r what they normally wear to campus on a Thursda y.
For more information, call 487-5642 or go to emueagles.com
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Luna Lake Hoedown : The
first-ever Luna Lake
Hoedown is scheduled
Saturday, June 13, 9 a.m. to
5 p.m. in Ypsilanti's Prospect
Park, located at the corner
of East Cross Street and
Prospect. Volunteers are
needed to mulch, weed,
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_________________.....J a break for lunch) followed
by a party from 3-5 p.m.
PROSPECT PARK CLEANUP: Volunteers are la st year, a group of
volunteers cleared the Luna
needed to m ulch, weed, label plants,
replant, etc., at Prospect Park for the first - Lake Site and planted native
ever Luna Lake Hoedown Saturday, June perennials, shrubs and
trees. In the event of rain,
13, 9 a.m. to s p.m.
the event will take plac.e
Saturday, June 20. For more
information, contact Peggy Harless at peggy.harless@emich.edu

• Federal stimulus funds available for student help: Thanks to the
American Recovery and Reinvestment Act of 2009, Washtenaw County will
receive funds to help stimulate the economy and a portion of these funds will
be specifically to help students (between the ages of 14-24) find paid
employment. As a result, EMU now has paid job and internship opportunities
In a variety of departments during spring/summer semester that are
available to eligible students. The program is called the Summer Youth
Employment Program (SYEP) and EMU is proud to partner with Washtenaw
County in making these job opportunities available to eligible students.
Eligibility guidelines and general information about the program are available
at: http:)/www.ewashtenaw.org/government;departments
/etcs/syepyouth. html. The EMU Career Services Center will post on-campus
SYEP opportunities at EagleCareers.eRecruiting.com and also can assist with
answering questions at 487-0400 or career.services@emich.edu.
• Travel with EMU football
to Arkansas: Have you
ever wanted to experience
what it is like to travel with
the Eastern Michigan
University football team?
Any person that purchases
2009 EMU football season
tickets will be entered into a
raffle for a trip for two to
Fayetteville, Ark., to watch
the Eagles and the
Razorbacks do battle Oct.
31. The trip includes bus and
airline transportation, hotel
ROAD TRIP: Eastern Michigan University
lodging and game tickets.
football season ticket holders will receive
Food is not included in the
one raffle entry for every season ticket
package.
purc hased for the chance to travel with

Season ticket holders will receive the football team to Fayetteville, Ark., Oct.
31. The Eagles take on the Arkansas
one raffle entry for every season
Razorbacks.
ticket purchased. Season tickets
start at $45 for adults and $15 for
youth. Special rates apply for EMU alumni, faculty and staff. Members of these
groups are encouraged to contact the EMU Ticket Office to take advantage of this
opportunity.
The winner will be announced at the EMU home opener Saturday, Sept. 5, when the
Eagles battle Army at 7 p.m. in Rynearson Stadium.
For more information, contact the EMU Ticket Office at 487-2282 or visit
EMUEagles.com.
Porter elevator shutdown: Eastern's physical
plant has reported that the elevator in the Porter
Building (College of Education) is shut down due
to a hole in its hydraulic jack. The repairs will be
done as quickly as possible. However, it most
likely will take through the end of July to
complete the job. The delay is due to a special
part that is needed.

Although the first and second floors in Porter are
accessible through exterior entrances, the third
floor will only be accessible by stairs. Spring and
summer dasses that need accommodations for
students or faculty have been or will be
relocated. Required technology has been
relocated to the second floor. Minimal office
space for faculty-student conferences also will be
available.
We apologize for the inconvenience and will keep
the campus updated on any changes. For further

information, please call Sylvia Bethea at
487-6567 or e-mail sbethea@emich.edu.

CLOSED FOR REPAIRS: The
Porter Building elevator is
• Now hiring tutors: Holman Learning Center
shut down while it undergoes (located in G04 Halle Library) is currently hiring
repairs.
tutors for Fall 2009. There is a high demand for

tutors in 100/200 level math and science
courses. Holman Learning Center offers flexible hours and competitive
wages. Preference will be given to tutors with a letter of recommendation
from faculty or previous employers. To apply, please fill out a tutor
application and attach a copy of your unofficial transcript. Applications are
available in G04 Halle Library and at: http://www.emich. edu/tlc/employment
/index.html.

• Summer car events In
Y psilanti: Motoring and car

enthusiasts can enjoy a number of
auto-related events or festivals in
Ypsilanti this summer. YpSilanti's
Automotive Heritage Museum and
Miller Motors Hudson sponsored
the 13th Annual Ypsilanti Orphan
Car Show June 7 at Riverside
Park. The Michigan Camaro
Superfest is scheduled July 3-5 in
Riverside Park. This year's event
features a Camaro Homecoming in
honor of the new 2010 Camaro. AUTOMOTIVE HERITAGE: The 13th
There also is space for a vendor Annual Ypsilanti Orphan Car Show
took place J une 7 at Riverside Park.
swap area and special displays.
For more information on the
Michigan Camaro Superfest, call Barry Hensel (734) 397-5182 (5010 p.m.
only) or Randy Martin (734) 368-8726 (5-10 p.m. only). In another
car-related event, Depot Town Cruise Nights run every Thursday from 6-9
p.m. (unless it rains) through Sept. 17. Cruises start at East Cross Street in
Depot Town. For more information about car events in Ypsilanti, e-mail
hudsondea ler@ypsia utohe ritage. org

EMU Community M usic Academy: Discounts
on summer music camps expire June 30. Three
camps are available: Children's Camp, ages
6-9; youth camp, ages 10-13; and Teen Camp,
ages 14-17. Each camp is limited to the first 15
registrants. Week one runs from Aug. 3-7 and
week two is scheduled Aug. 10-14. Camps start
at 9:30 am and end at 12:30 p.m. each day.
EMU Music & Dance faculty/staff instruct at
'=--��--���_:__.::�� each camp. For a flier, visit
www.emich.edu/music/html/cma.html or
e-mail the director, Rachel Zirk, at
LITTLE MUSICIANS: The EMU
rzirk@emich.edu or call 487-9750.
M usic Academy Is offering
discounts to three s ummer
m usic camps It hosts this
s ummer.

• Inkstalns Middle and High School Summer
W riters camp: The Eastern Michigan Writing

Project (EMWP) presents the Inkstains Middle
and High School Writers Camp. The camp runs
for one week, from 9 a.m. to 3 p.m. Monday through Friday, on EMU's
campus. For students entering grades 6-8, Inkstains Session 1 will take place
July 6-10. For students entering grades 9-12, Inkstains Session 2 will take
place July 13-17. Registrations will be accepted through June 6. For more
information about the camp or to request a brochure and registration form,
please contact Kim Pavlock, EMWP Youth and Family Coordinator, at
kpavlock@emich.edu.

• Eagles host Tiger camp July 24-25 at Oestrike Stadium: The Eastern

Michigan University baseball team and head coach Jay Alexander are teaming
up with Detroit Tigers bullpen coach and former major leaguer Jeff Jones for
the EMU Baseball Tigers Camp, July 24-25, at Oestrike Stadium, for players
ages 7-18. The camp is designed to teach fundamental instruction on hitting,

pitching, fielding, catching and base running. The camp will feature stations
and drill work for both sessions, concentrating on the fundamental skills of
the game. Current Detroit Tigers' Brandon Inge, Rick Porcello and Nate
Robertson are expected to make special appearances at the camp as well.
The camp costs $140 for both sessions, or $80 for each individual session.
Each player should be prepared to work out and will need to bring their own
glove, baseball bat, helmet, baseball shoes, catcher's equipment (if needed),
T-shirt and sweatpants/baseball pants. For more information, contact Aaron
Hepner, 487-0315, or e-mail ahepner@emich.edu
• Washtenaw Avenue road work: The Michigan Department of
Transportation is working on M-17 (Washtenaw Avenue) between Carpenter
Road and Normal Street in Ypsilanti. Repairs include three miles of concrete
patch work, along with joint and crack sealing. Construction Is at Carpenter
Road and heads east. There will be single-lane closures in each direction on
M-17 as part of the project. For up-to-date information on this project, go to
the list of statewide lane closures at www.mlchigan.gov/drive. For more
information, contact Ypsilanti Deputy City Clerk Ed Golembiewski at (734)
482-9741 or e-mail eqolembiewski@cityofypsilanti.com
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..The best Ii> rt of my job
is that I get o participate
in a Jot of di erent phases

of the con� uctlon."

J./

Sean Braden
Manager
Planning and Design
·Physical Plant

MY coming to Eastern Michigan University was almost purely by luck. I wasn't looking for a job at the time. A

friend of mine was and saw the posting. I had been at George Hartman Architects (in Bloomfield Hills) for 12 years
and never considered leaving.
It's the best move I ever made. It's a great team atmosphere in the physical plant. I've never worked with a
better group of people on a day-to-day basis.
Before I came here, I was focused solely on the design side. Here, I expected to and fully participate in the
planning and construction. I get to see a project from beginning to end. I get to see its use, its life. I get to see its
end use. Most architects and designers don't usually get to see that.
Downing Hall renovation was my very first project at Eastern Michigan University. We did nine to 12 months of
work in four months. We managed to get it done and it's my understanding the students are still really enjoying it.
I also had a lot of fun with McKenny Hall. We were able to restore it back to its grandeur. With Mark Jefferson, right
now, we're working on what the building will physically look like in terms of materials and finishes; what the bricks
and mortar is actually going to be. At Pray-Harrold (renovation), we're in the planning and designing phase. It's fun
to find solutions that meet multiple needs at the same time.
The best part of my job is that I get to participate in a lot of different phases of the construction. I get to work with
students, faculty, staff, architects, contractors and collectively create a design solution to meet their needs. I do
get to see it from beginning to end and then during its useful life. Obviously, the team atmosphere in the physical
plant makes that possible. No one person goes out and does it all. - Contributed by Ron Podell
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